
80% Overall student passing rates in spring 2016, including over 
quarter of classrooms with 100% matriculation — 3 times higher 
than 30% regional average in rural communities

COMMUNITY-
CENTERED

APA data model garnered international attention, including 
mobile data application to track student and teacher progress

60% Classrooms demonstrating grade-level growth or higher in 
literacy and numeracy outcomes based on internal assessments

440 Eligible applications submitted for 35 slots of 2016 cohort, 
including top young professionals, existing teachers, and 
university graduates

DATA-
DRIVEN

A local, Haitian-led movement, Anseye Pou Ayiti is a non-profit organization focused on recruiting and training a new generation of 
Haitian teacher leaders as drivers of a quality transformation for the nation's education system. The work is centered on a two-year 
fellowship model: recruiting an annual cohort of local candidates, placement in existing rural primary schools, an intensive 2-year 
coaching model while teaching full-time, and supporting the leadership trajectory of our fellowship alumni. 

In a context where 30% of students will pass primary school and 1% will reach university, Anseye Pou Ayiti is proving what is possible by 
looking inward—local talent, teaching & learning informed by culture, building a network of allies—to push forward and restore Haiti to 
its best self. 

Participation of school leaders, students, parents, and 
community members in spreading impact of APA model

2016HIGHLIGHTS
Looking inward to push forward

1400 Students directly impacted by APA teacher leaders during 
2016-2017 school year
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2016HIGHLIGHTS
Looking inward to push forward

2015 and 2016 cohorts now working in over 
30 partner primary schools in rural, 
underserved communities

APA teacher leaders currently impacting 
trajectory of over 1000 students on daily 
basis

Over 90% retention of APA cohorts through 
June 2016

On track to train more than 250 teacher 
leaders in 5 years and impact over 16,000 
students

Filled critical vacancies in 6 rural schools 
previously lacking access to qualified, 
trained teachers

Reached an additional 70 teachers with 
open Pedagogical Forum

Partnered with over 10 local organiza-
tions and civil society groups

"Brain trust" gatherings of allies organized 
in Port-au-Prince, New York, Boston, DC, 
and Fort Lauderdale

Increased media impressions, spotlight 
interviews, and social media traction with 
support from partners and allies

Over 90% of staff agree that APA vision, 
strategy, goals, and measurements are 
understood and that APA has lived up to 
its core values

100% charitable giving by Board of 
Directors

Diversified funding from foundations, 
non-profit grants, corporations, and 
individuals

100% of cohort positions recruited and 
filled before 2016 fellowship start with 
Summer Immersion training
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